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MANDATE 4 Operation of a government-wide procurement system.

2. Price monitoring of common-use supplies, materials, and
equipment.

3. Identification of supplies, materials and such other items,
including equipment and construction materials, which can
be economically purchased through centralized
procurement and which is within the scope of its activity.

4, Identification of the sources of supply which are able to
offer the best prices, terms and other conditions for items
procured by the government.

5. Continuous evaluation, development, and enhancement of
its procurement system, coverage and procedure.

6. Management and maintenance of the Government
Electronic Procurement System of the PhilGEPS.

GAD VISION Procurement Service - Department of Budget and Management
(PS-DBM) is a gender-inclusive and responsive organization
supportive of human capital development that promotes equality
and empowerment by providing smart procurement and services.

GAD MISSION Our mission as a gender-inclusive and responsive organization are
to:

e Promote procurement of quality goods and services by
leveraging the Information and Communication Technology
(ICT) to empower all of its stakeholders;

< Provide capacity development that will foster equality and
enhance service excellence of all genders in public service;
and

* Ensure adherence to applicable Rules supportive of gender
and development,

GAD GOALS Our goals will focus on the gender issues identified:

For Client:

1. To build the capabilities of external stakeholders on awareness
and responsiveness by utilizing the PS-DBM’s PhilGEPS features
and functionalities, and other IT Systems regardless of gender
preference as a registered/authorized representative of their
organization.

1. To strengthen the GAD Focal Point System (GFPS); and

2. To build the capabilities of PS-DBM personnel on gender
awareness and responsiveness.
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For the Gender and Development Focal Point System (GFPS):
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Repuhblic of the Philippines
Department of Budget and Management
PROCUREMENT SERVICE
GAD Strategic Plan Template
CY 2922-2027
AGENCY: PROCUREMENT SERVICE
GAD Goal Nos.: 1. To build the capabilities of external stakeholders on awareness and responsiveness by utilizing the PS-DBM's PhIlGEPS features and functionalities, and other IT Systerns regardiess of gender preference as a reg| d/auth d rep of their
2. To strengthen the GAD Focal Point System (GFPS).
3. To build the capabilities of PS personnel on gender awareness and responsiveness.
GAD Outcome/ Responsibl Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
T AUt Indicator | Baseline |, /00 Estimated Estimated Estimated Estimated Estimated Estimated
Statement . Target PAP Budget Target PAP Budget Target PAP Budget Target PAP Budget Target PAP Budget Target PAP Budget
1. Limited conscious To build the Number of | Total PhIIGEPS, 1,500 Conduct 364,320.00 | 1,600 Conduct 354,320.00 | 1,700 Conduct 364,320.00 | 1,800 Conduct 364,320.00 | 1,900 Conduct 364,320.C0 | 2,000 Conduct 364,320.00
effortto recognize the | capabilities of PS | dient- rumber of |OG, MSD participa | awareness particip | awareness participan | awareness particlpa|  awareness participa | awareness participa awareness
impottance of women's  |dient-agencies on |agency Government nts  |campaigns and ants | campalgns and ts campaigns nts campaigns and nts campaigns and nts campaigns and
Invohement towards awareness and registered in | Procuring training for training for and training tralning for training for tralning for
good governance, responsiveness by |the V5 who | Entities PhIGEPS Users PhilGEPS Users for PhIlGEPS PhilGEPS Users PHIIGEPS Users PhIGEPS Users
specifically in the utilizing PhiGEPS  |attended the | registered in and provide an and provide an Users and and provide an and provide an and provide an
utillization of PhIGEPS VS regardless of  |training, and | the PhIIGEPS anline leaming online learning provide an online learning anline leaming online learning
Virtud Store (VS) in gender preference |number of | (as of 25 facility with facility with anline learning facflity with facllity with facility with
public procurement as representative | views on the | November tutorials on tutorials on how facility with tutorials on how tutorials on how tutorials on how
[Sectbn 6, Administrative | of their online 2022): how to use the to use the VS. tutorials on to use the VS, to use the VS. to use the V5.
OrderNo. 17, s. 2011 organization. learning 62,365 VS, how to use the
(Impioving Service facllty, If vs.
Delivey)] applicable
2, Linited consclous To build the Number of |Registered | PhIIGEPS, 1,800 Conduct 546,480.00 | 1,800 Conduct 546,480,00 | 1,800 Conduct 546,480.00 | 1,800 Conduct 546,480,00 | 1,800 Conduct 546,480.00 | 1,800 Conduct 546,480,00
effortto recognize the capabilities of PhIGEPS Merchant 0G, PDs participa | awareness particip awareness participan | awareness particlpa | awareness participa |  awareness participa awareness
impotance of women's | external registered  |Users (as of nts  |campaigns and ants | campaigns and ts campaigns nts campaigns and nts campaigns and nts campaigns and
invohement in public stakeholders on users who |25 training for training for and training training for training for tralning for
procurement, specifically | awareness and attended the | November PhIGEPS Users PhIIGEPS Users for PHIGERS PhIGEPS Users PhIlGEPS Users PhilGEPS Users
in theutilization of the  |responsiveness by |training, and | 2022): and provide and provide Users and and provide and provide and provide
Govemment of the utilizing PhiGEPS  |number of 266,645 online leaming online learning provide online online learning aonline leaming online learning
Philippines Official regardiess of views on the facility with facility with learning facility with facility with facility with
Merckants' Registry gender preference |anline tutorials an tutorfals on how facility with tutarials on how tutorials on how tutarials on how
(GoP-OMR) through the |as learning how to use to use PhilGEPS. tutorlals on to use PhlGEPS. to use PhilGEPS, ta use PhIlGEPS.
PhIlGEPS for public registered/authoriz | facility, if PhilGEPS. how to use
procuement ed representative  |applicable PhIlGEPS.
oppotunities of their
[Sectbn B, Updated 8th | company/office.
Edition IRR, RA 9184
(Procirement by
Electonic Means and the
| Philipyine Gavernment:
| Electonic Procurement
Systen)]
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3, Linited capabilitles of |To strengthen the [Number of |Head of the |GFPS, AFG- 80% | Pmfiing of GFPS 396,000.00 | 90% |Profiling of GFPS 396,000.00 | 100% |Profiling of GFFS 396,000.00 [ 100% |Profiing of GFPS 396,000,00 | 100% |Profiing of GFPS 396,000,00 [ 100% [Profling of GFPS 396,000.00
Procurement Service - | GFPS GFPS Agency -1 |HRDD, OED Membars ord ‘ Mt i Wb 20d ' | Heanbrs and Members and Hembers and
ince to | attendance to attendance to atiendance to training
Department of Budget members | GFPS training on Getider training on Gender tralning on Genrar tralning on Gerder traning on Gender on Gendar Sensitivity
and Nanagement (PS- who have  |Execom-§ Sensiivity Training Sensitivity Tralning Sensitivity Training Sensitivity Training Training (GST),
DBM) GAD Focal Paint attended the | GFPS TWG-6 (GST), Gender (GST), Gender Training (G5T)}, (GST), Gender ( N ('m“der Gender Mainstreaming
Sysen (G7S) and 5 it |GFPS et sy o e iy o, g v
Techsical Working Group training- At | Secretariat-6 ciopment ond Social Indusion (GM), Gender and Socidl Indusion and Soclal Inclusion Social Inclusion
(W3 least 80% of Soclal Indusion (GDST), Gender Development and (GOST), Gender (GDSI), Gender (GDSL), Gerder
the GFPS  |Total: 18 (GOSI), Gender Analysis (GA), Social Inclusion (GA), % (GA), Anaiysis (GA), Gender
members | Reciplents Anatysis (GA), Gender (GOS1), Gender Gender Mainstrearing and
Gender [ Malrstreaming and Analysis (GA), Mainstreaming and
have Mainstreaming and | Evaluation Evaluation Evaluation Tool (GMEF),
attended the Evaluation Framework Tool Malnstreaming Framewark Tool Framework Tool Harmonized
GAD-related Framework Teol (GMEF), Harmonized and Evaluaticn (GMEF), (GMER), Harmonized Guiddlines Tocl
training (GMEF), Gukielines Tool Framework Tool GAD Guiddines Tool GAD Guidelines Tool (HGDG), Gender
Harmonived GAD (HGDG), Gender GMEF), (HGDG), Gender (HGDG}, Manning and
Guidelines Tool Hlanning and Harmonlzed GAD Flanning and Planning and Budgeting (GPB),
(HGDG), Gencer Bucgeting (GPE), Guidefines Tool Buggeting (GPB), Budgeting (GPB), Gender Agenda
Hanning and Gender (HGDG), Gender Gender Gender A (GADAG), and
Budgeting (GPB), (GADAG), and Planning and (GARAG), and (GADAG), and! Fair
Gender Agenda Gender-Falr Budgeting (GPB), Fair Gender-Fal Communication (GFC)
(GADAG), and Communication Cpmmunication Communication
Gender-Fair (@ (GADAG), and (GFC) GFO)
Communication Gender-Falr
(GFC) Communication
(GFC)
4. Linited knowledge and | To build the Numberof | No. of GFPS, AFG- |a) 100%- [Integration of | 236,325.00 |a) Integration of 236,325.00 |a) 100%~ |Integration of | 236,325.00 |a) 100% |Integration of 236,325.00 |a) 100% |Integration of 236,325.00 |a) 100% |Integration of 236,325.00
awareness of PS-DBM capabilities of PS- “"Wm»";‘ Approved HRDD, OED |New GAD Briefing in 100%- |GAD Briefing in New GAD Briefing -New GAD Briefing in =New GAD Briefing in -New GAD Briefing in
perscnnel on GAD DBM personnel on Emaloyes Plantilla Employee [the new New [the new Employes |in the new Employe |the new Employe |the new Emplaye |the new
manchtes and gender gender awareness |Orientaticn: | based on 5 employee's Employ |employee's H ployee's 55 employee's 5§ employee's S5 employee's
Issues and responsiveness |2) 100% of | July 2019 arientation and ess orientation and arientation orientation and arientation and orientation and
New Empicyees | pS-DEM providing providing and providing providing providing praviding
New Employes | Staffing awareness awareness awareness awareness awareness awareness
fentation* | Pattern: 573 b) 95%- |training to training to b) 100%- |training to b) 100% |training to b) 100% |training to b) 100% |training to
b) 95% of {inclusive of Present | present PS- b) present PS-DEM Present  |present PS- -Present | present PS-DBM -Present |present PS-DEM -Present |present PS
mﬂ:‘:‘f, Reglonal Employee | DBM personnel 100%- | personnel employee |DBM employe | personnel employe | personnel employe |personnel
Depot) 5 Present $ personnel es es es
*Madule *Module on employ |*Module on GAD *Module on GAD *Module on GAD *Module on GAD
GAD Briefing GAD Briefing ees Briefing Included *Module on | Briefing included Briefing included Briefing Included
mﬂm‘ﬁ Included in the In the New GAD Briefing In the New In the New in the New
Orlantaten New Employes Employee induded in the Employee Employes Employee
** A virtual Orientation Orientation New Employee Orientation Orientation Qrientation
seminarftrainin ** A virtual ** A virtual Orientation ** A virual ** A virtual ** A virtual
mﬁw\m seminar/trainin seminarftraining *% A virtual seminar/training seminar/training seminar/training
the assistance g for present for present PS- seminar/traini for present PS- for present PS- for present PS
of HRDD in PS-DBM DBM personne ng for present DBM personnel DBM personnel personnel shall be
lahoration personnel shall shall be PS-DBM shall be shall be instituted with
liadiend be Instituted instituted with personnel shall instituted with Instituted with the assistance of
with the the assistance of be instituted the assistance of the assistance of HRDD in
assistance of HRDD in with the HRDD in HRDD in collaboration with
HRDD in collaboration assistance of collaboration collaboration PCwW
collaboration with PCW HRDD in with PCW with PCW
with PCW collaboration
with PCW
S. Absence of GAD Conduct of Gender |Resuts of 452 from GFPS, All N/A N/A N/A 1stQ [Gender Analysis | 149,160,00 N/A N/A NIA N/A N/A N/A N/A N/A N/A 1st Q CY |Gender Analysis 149,160.00
perspective In PS-DBM | Audit to examine | 2dmosteing | nep ps. | Divisions Y |and Assessment 2023 |and Assessment
operaing policies, the agency's level |Gugrpesurs |Mainand  |PS-Main and 2023 |through the through the
mantals, and other of Gender of administering | PRIGEPS) | PhIIGEPS Gender Gender
issuances Mainstreaming, the | the enhanced Mainstreaming Mainstreaming
gender Evaluation Evaluation
1esponsiveness of | target datw of Framework Framewark
Its policies, the Gender
program, projects, |Audit
and the level of | codieedin
competence of its | of the year :
personnel to adapt anw f rv QAN
mainstreaming in 'm";;"’ Fovs o dars
procurement activities L i LR "2 }
activities
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6, Participation in the 18- | To increase Conduct at  [573 (based |General 1 Activities In 236,325.00 1 Activities in 236,325.00 1 Activities in 236,325.00 1 Activities in 236,325.00 1 Activities in 236,325.00 1 Activities in 235,325.00
Day Campaign to End awareness of the  |least one (1) |on the the  |Services support of the support of the support of the suppart of the support of the support of the
Violence Against Women | problem of activity per |approved Division; 18-day 18-day 18-day 18-day 18-day 18-day Campaign
per Proclamation 1172 |viclence and the | year in plantilla=July [Marketing Campalgn to Campaign to Campaign to ICampaign to End Campaign to to End Violence
declaring November 25 | elimination of all  |supportof  |2019) and Sales End Violence End Vialence End Violence Viclence Against End Violence Agalnst Women
to December 12 of Every |forms of violence |VAWC Divisfan; Agalnst Against Women Against Women and Against Women and Children but
Year as the "18-Day against women campaign Information Women and and Children but Women and Children but not and Children but not limited ta
Campaign to end and girfs and and Children but not limited to Children but limited to not limited to posting VAWC
Violence Against Women" | participate in the Technalogy not limited to posting VAWC not limited to posting VAWC posting VAWC related
18-day Campalgn Services pasting VAWC related posting VAWC related related Information
to EVAW Division related information related information information through physical
information through physical information through physical through physical and virtual
through and virtual through and virtual and virtual platforms,
physical and platforms, physical and platfarms, platforms, distribution of
virtual distribution of virtual distribution of distribution of VAWC kits to all
platforms, VAWC kits to all platforms, VAWC kits to all VAWC kits to all employees,
distribution of employees, distribution of employees, employees, VAWC-related
VAWC kits to VAWC-related VAWC kits to VAWC-related VAWC-related training and other
all employees, training and all employees, training and training and refated activities,
VAWC-related other related VAWC-related other related other refated
training and activities, training and activities, activities,
ather related other related
activities, activities,
7. CSC MC No. 12, s. Gender-sensitive | Office Oter in (573 (based |OG-MSD, N/A NfA N/A 50% of |Issue a palicy on | 236,325.00 | 50% of |Issueapolicy | 235,325.00 | N/A N/A N/A N/A N/A N/A N/A N/A N/A
2005 "Use of Non-sexist |language shall be B0 onthethe  (PhIGEPS- PS the use of PS | on the use of
language In all used at all times in | janquage ang  |@PProved  |ITSD, AFG- Person | gender fair Personnel | gender falr
documents, all PS-DBM images In plantifa-July |HRDD, GFPS nel language and language and
communications and communications Procurement 1 2019) provide tralnings provide
issuances/Gender fair | with internal and fg‘j;"-;& to P5-DBM trainings to
language in all external relaased, Personnel PS-DBM
documents, stakeholders Personnel
commurnications and :ﬂmuﬁm
Issuances oo
section In the
PS Express
maintained
Prepared by:
Signatuire Redacted Signatui: Redacted
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